Assignment Three: The “Profile” Article
Rationale for Interviewee due: Mon Oct 8
Typed Questions due: Fri Oct 19 by midnight

Typed Questions & Answers due Fri Oct 26 by midnight
Draft due: Wed Nov 7
Polished Draft due: Wed Nov 14
In your third article, you will write a profile of someone you have interviewed.  Profiles are in-depth stories designed to capture the essence of that person.  Profiles are part of the “human interest” writing. They are interesting to us because they take us behind the scenes.  Sometimes profiles convey an interesting interpretation or perspective; sometimes they introduce us to the exotic—peculiar hobbies, unusual professions, and bizarre personalities. Sometimes the writer may attempt to probe the social, political, moral significance of our institutions by closely profiling someone who works in one.  Profiles divert and entertain, offer us new information, and introduce us to real people we will never meet.  The strongest profiles are not those of victims, saints or monsters, but people of mixed motives, human failings, and some resources.
The purpose of the profile essay is to present the subject vividly to your readers.  Your role is to supply a well-defined, well thought-out perspective, and then to orchestrate your presentation of the details so that your essay conveys a particular attitude towards your subject, that is your interviewee and your interpretation of that person.   The profile essay, therefore, is very much part expressive, part objective; it’s an interesting hybrid between the two.  It’s expository in that you want to inform your readers about your subject—you want readers to learn something about your subject they might not have known otherwise—your unique observations and/or analysis.  At the same time you are also conveying a kind of personal interpretation, a personal perspective, your own attitude towards this subject; so in that sense, it’s expressive. It shares many features with autobiographical and biographical writing—you can use narrative, anecdote, description, dialogue—yet it also differs significantly: autobiography is about remembered experience whereas profile is (usually) about newly acquired observation—acquired firsthand or through research.   This kind of writing helps you practice the field research methods used across many disciplines: observing, interviewing, and note taking.  The challenge once you’ve acquired your materials is to analyze and synthesize what you’ve gathered so that your article communicates a dominant impression.

Basic Features of the Profile

· An intriguing, well-focused subject: a person.  Remember that even the mundane can look interesting if you look closely and have a unique perspective to offer.  Whatever your subject, you goal is to bring out its uniqueness, show what’s amazing or fascinating about it to you. 

· A vivid presentation: particularize instead of generalizing.  Instead of writing about “teenagers” in general, a profiler will show us a vivid portrait of one in particular, and leave it to readers to draw their own generalizations, if they wish. So detailed concrete observations are essential.  Likewise, concrete physical descriptions must be included.
· A dominant impression: convey your personal interpretation or impression of your subject, your own special insights.  This interpretive element is what separates the profile as a “genre” from other forms of descriptive and narrative writing, like biography.  Select your details and quotations carefully and arrange them in such a way that they convey your attitude.
· Use of anecdotes, quotations from the interview, and research to further highlight the person you are profiling. 

· An engaging and informative plan: you are master of ceremonies; you control the flow of information—how much and in what order.  What do you want your readers to fully understand?
Structure

· As with a feature, a soft news story, or an opinion piece, you should start a profile with a catchy lead. This might be a revealing anecdote about the person/organization, or a description of a vivid scene. 
· Grab the reader’s attention so they’ve simply got to find out more about whoever this story is about. Have fun with the lead. If you get stuck trying to write it, skip ahead and write the rest of the profile. Once your facts are all in order, you may find it easier to write your lead. 
· Trust your opinions; follow your gut. The information you present should flow logically so that a reader can easily follow your descriptions. Make sure you use numerous quotes, but don’t just string them together either. Paraphrase people when you can condense their words and still convey their meaning. The best quotes to use are ones that are especially colorful or “punchy.” Make the profile seem simple. Remember to use a storyteller’s voice – tell the story the way you would want it told to you, or the way you would tell it out loud. 
· Narrate so that your reader can see and hear plenty of the details: descriptions of clothing, tone of voice, physical surroundings, etc. This information can give your reader a sense of who is being quoted, and where they are. If you make your reader feel like they have met the subject of your profile, you have succeeded.
· Lead or opening paragraphs are especially important in a profile because readers are unlikely to have any particular reason or need for reading that work.  You must arouse curiosity, spark interest.  The best beginnings are surprising and specific whereas the worst are abstract.  Consider a vivid scene, an intriguing epigraph, an amazing fact, an anecdote that captures the essence of that person, a question or even dialogue.

· Endings could repeat an image or phrase from the beginning to frame the article.  Likewise, you could close with a telling image, an anecdote, or more dialogue.  

Sources

· Your interview is your main source, and you may find that you need to find out answers to follow-up questions when you begin to write.  So be willing to revisit your interviewee or email that person if you do have more questions.  

· But you may also need outside sources.  Perhaps you need statistics, similar stories, stories that show what normally happens, or information about this person’s profession.   You are the judge.  Better to have too many sources at first and then you can discard them.
Heuristics for Assignment Three
1. Already Completed in Class:  Nothing Due on October 31
ASU: Think of two folks connected to ASU you know who have some interesting experience or angle you could explore.  These might be fellow students (perhaps who have an interesting life outside of college or who have struggled with some life event to attend ASU or who have an intriguing life outside of being a student), a particular teacher who does something unusual in his or her spare time or who had an interesting experience in his or her youth, or coach, advisor, employee who is unusual in some way.  List each person and suggest what makes that person intriguing or worthy of a second look
Work:  Think of two people you work with or have worked with or know who are interesting in some way connected with work.  Perhaps one is the owner of a small business.  Perhaps another is a co-worker who has a fascinating private life.  In other words, if I saw this person in your workplace, I would never guess that……  Perhaps this person is especially unconventional but pursues a conventional job.  Again, list the people and suggest what makes them worthy of a profile.
Younger People:  Think of children or adolescents who have overcome some problem or difficult circumstance, achieved something notable, or are especially talented in some way.  List that person and say what makes that person worth profiling.
Predicaments:  Think of one person you could interview who has been in a common or unusual predicament that others would like to read about.  It could be someone who illustrates a problem that has made the news lately.   List that person and explain what makes that person worthy of a profile.
Other Communities:  Think about the various communities you belong to outside of ASU.  These can be geographic communities, institutional communities, volunteer communities, church communities, recreational communities, professional communities and so on.  You might interview someone who has made an important contribution to that community, someone who feels outside of that community, someone in a career you would like to pursue, someone with an intriguing hobby, and so on.  List that person and explain what makes that person a good subject for a profile.

2. Impressions and Interpretation due Friday Nov 2 by midnight
· What is the dominant impression your interviewee creates on first meeting?  Consider visual aspects and other aspects.  When you learn more about the person, is there a gap between appearance and what lies below the surface?  How?

· Are there any discrepancies between what your interviewee said and his or her behavior?

· What is most memorable about your interviewee?

· What is the most surprising thing you learned about your interviewee?

· What did you find most difficult to understand about your interviewee?

· What can readers learn from your interviewee?

3. Organizational Plan due Mon Nov 5
Profiles are usually arranged either topically or chronologically.  In other words, you can group ideas around topics or you can follow a sequence of events.  
If you were interviewing a brain surgeon and you want to organize chronologically, you could begin by describing the surgeon and her preparations, then discuss the patient and the operating room, then the operation as a process describing each step, and close with the surgeon’s thoughts about brain surgery in general.  
If you wanted to organize topically, you might discuss the challenges of brain surgery, who is attracted to this profession, special training, the technology of brain surgery and recent breakthroughs, your interviewees background and training, his or her views of brain surgery, his or her relationships with patients, hardest part and best part of the job and so on.
Type up a chronological and topical organizational plan.  On reflection, which do you think will work better and why?
Submitting the Polished Draft

· Your work should be typed, double-spaced with one inch margins and a readable font in 11 or 12 point.  Your name should appear in the top right-hand corner along with the page number on each page.  Do not staple pages.
· Make sure your work has a catchy title
· Submit an electronic copy to “safeassignment” on Blackboard and print a copy of the report it generates by clicking on “SA Report.”
· Submit your work in a manila folder 81/2 X 11

· Include all peer reviews
· Include copies of print sources you used
· Include a works cited page using MLA documentation
· Include your reflection on your writing (which we will write in class)

